St Andrew’s Westlands- Application form[image: ]
Children’s Worker
Note: you will need to download a copy of this document to edit on your device and then email to me at ja.dawswell@googlemail.com 
Please apply as soon as possible.
Andrew Dawswell, Vicar of Westlands 
Personal
Name
Address 

Phone number(s)

Email
Please list, with dates, any other names you have also been known by


Education (GCSEs & A levels, Higher Education, Professional Qualifications, all with grades/classes)











Paid employment from 18 onwards (Please include for each: dates; job title; responsibilities; hours per week, reason for leaving. Please also give a brief explanation for any gaps in your paid employment record)








Relevant experience  Explain how your previous experience,  both paid and voluntary, prepares you for the different dimensions of the post outlined in our details. Please also list any other roles taken in church life and ministry, and list the church(es) you have belonged to as an adult over the last 10 years.









Job Description  Please list any areas suggested by our ‘further possibilities’ that you would like to be considered for inclusion in a final job description, either because
a) You already have experience and competence in this area


Or

b) You would like to explore whether you can develop skills in this area




Your candidature Please state briefly (30 words maximum) why you consider yourself to be a good candidate for this position



The future  Please explain why are you applying for this post, and how it might fit in with your long-term career/ministry direction





Job requirements
Are you a practicing Christian, an active church member in good standing with your local church   YES/ NO
Are you capable of speaking to groups of children   YES/NO
Are you able to build a rapport with children  YES/NO
Are you willing for some of your working hours to be at the weekend or evening as indicated in the details   YES/NO
Do you already have a right to work in the UK    YES/NO

Faith   How would you describe...
   Your spiritual life today; 






   Your understanding of the person of Jesus; 






   The role of the bible and prayer.







Other details
Do you have a current UK(EU) driving licence?  YES/NO
Do you have ownership and use of a car or motor bike?  YES/NO
If you are successful in being appointed to this post when would you anticipate being able to start?
Are you available FULL TIME or PART TIME?  If PART TIME please indicate the range of working patterns & hours/week that you would consider, including any definite limitations on your availability. 
Is there anything else that you think we should know, or that you would like to add in support of your application?


Referees  Please give 2 or 3 referees, one of which we would normally expect to be your current employer, and another the minster of the church you belong to. Please pick at least one referee who you are happy for us to contact prior to interview
Referee’s name 
Are you happy for us to contact this referee prior to shortlisting  YES/NO
Are you happy for us to contact this referee prior to interview  YES/NO
How he/she know you/
Phone number
Email

Referee’s name 
Are you happy for us to contact this referee prior to shortlisting  YES/NO
Are you happy for us to contact this referee prior to interview  YES/NO
How he/she know you?
Phone number
Email

(Optional 3rd referee)  Referee’s name 
Are you happy for us to contact this referee prior to shortlisting YES/NO
Are you happy for us to contact this referee prior to interview  YES/NO
How he/she know you?
Phone number
Email


Relevant sections of standard CofE Confidential Declaration form

Notes (1) Declaration of a caution or  conviction will not necessarily mean disqualification from appointment. However, if it is subsequently found that you failed to declare a conviction, this will be regarded as gross misconduct, which could lead to your employment being terminated

(2) ‘harm’ involves ill-treatment of any kind including neglect, physical, emotional, financial or sexual abuse, or impairment of physical or mental health development.  It will also include matters such as a sexual relationship with a young person or adult for whom an individual had pastoral responsibility or was in a position of respect, responsibility or authority, where he/she was trusted by others. It also includes domestic abuse.

	1.
	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974? If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	

	
	
	

	2.
	Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013 and 2020)?  (.)If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	

	
	
	

	3.
	Are you aware of any criminal/police enquiries/investigations undertaken following allegations made against you which may have a bearing on your suitability for the post? If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	

	
	
	

	4.
	Are you at present the subject of any criminal/police enquiry/investigation/pending prosecution which may have a bearing on your suitability for the post? If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	
	

	8.
	Have you lived, worked or volunteered outside the United Kingdom for a continuous period of six months or more at any point within the previous 10 years? If yes, please provide details, including the name of the country/countries:
	Yes  /  No
	

	
	
	

	
	
	
	

	10. 
	Are you or have you ever been barred from work with children?
	Yes  /  No
	

	
	
	

	13.
	Are you currently or have you ever been subject to any formal action as a result of an allegation that your conduct has amounted to, resulted in or put a child and/or vulnerable adult at risk of harm? If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	

	
	
	

	14.
	Are you currently or have you ever been subject to a court order either made against you or in relation to you that you have caused harm to a child and/or vulnerable adult, or that a child and/or vulnerable adult was at risk of harm from you? If yes, please provide details and a copy of the court order:
	Yes  /  No
	

	
	
	

	
	

	
	
	

	15.
	This question must be answered in relation to circumstances that have arisen from a child/ren being in your care. If you are an adoptive and/or foster parent and the circumstances either relate to the child/ren’s previous situation, or to the removal/placement/child protection or child in need plan, which formed part of the planned management or transition of the child/ren into your care, then you do not need to answer yes to this question. 

	
	Has a child/ren in your care or for whom you have or had parental responsibility ever been removed from your care, placed by you in care and/or been made subject to a child protection or child in need plan as a result of a safeguarding concern that has arisen whilst the child/ren has been in your care and/or in relation to your provision of their care? If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	

	
	
	

	16.
	Is there any other information that may be considered relevant to the questions in this Confidential Declaration Form, and which may have a bearing on your suitability for the post you are applying for, (i.e. working with children and/or vulnerable adults)? If yes, please provide details:
	Yes  /  No
	

	
	
	

	
	

	
	
	




After I have been appointed and during my appointment, I agree to inform the responsible person immediately if my answers to any of the above questions change and provide the relevant details.  YES/NO
Concluding declaration

Is all the information you have given in the different sections of this application form  true and correct? YES/NO
(If appointed you will be asked to sign a physical copy of this completed application form to confirm this)
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