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Responsibilities
The Youth Ministry Lead is a staff role within Chichester Baptist Church (CBC). We see children and young people as an integral part of our church life together.  We currently have more than 100 under 18s as part of our Sunday morning service each week and over 70 young people attending mid-week programmes. 
The main responsibilities of the role are as follows:
· Overseeing the ministry of 10-18 year-olds at CBC, both within the church and with a missional view.
· Seeking to reach and disciple young people, enabling them to find a living faith and become disciples who make disciples, in line with the church aim, through relationship and programme.
· Maintaining and developing a culture within the youth ministry of welcome, value, friendship and fun.
· Recruiting, building, encouraging and equipping a team of volunteers, as well as encouraging young people to volunteer in church life.
· Overseeing Sunday and midweek programmes for youth (see church profile for a summary of the current programmes).
· Working with the Children’s Ministry Lead and line manager (one of the Ministers) to establish a consistent and high-quality programme from 0-18 years of age.
· Supporting and taking the lead in the planning, organisation, resourcing and delivery of larger events such as Holiday Clubs and youth residentials/ one-off events.
· Welcoming and helping families become established in the church family as they arrive at CBC.
· Praying regularly for youth and families.
· As Deputy Designated Person for Safeguarding, ensuring safeguarding and good practice is understood and adhered to within the youth ministry, including running regular training. 
· Having a presence on Sunday mornings, with an occasional up-front role.
· As a member of the staff team, sharing in shaping the overall direction of the church.

Qualifications & Experience
You may not have specific qualifications for this role, although the application form invites you to identify these if you have them.
Ideally you will need to demonstrate experience of leading youth ministry including experience of most of the responsibilities described above.
You will be expected to have basic office IT skills in Microsoft Word and PowerPoint.
Experience and good understanding of safeguarding practices is essential, however training and support will be provided for the Deputy Designated Person for Safeguarding role. 
Beliefs
The individual will be sharing in the leadership of a large, growing Baptist church and must support its core theology, practice, and values, including believer’s baptism. The church is blessed with a strong sense of unity, and the individual’s leadership style will contribute to this.

Character
The individual will be a committed Christian, mature in character and faith, committed to personal spiritual growth, and open to the work of the Holy Spirit.

Chemistry
The individual will be joining a well-functioning, united team, which values how we work together as much as what work we do. 
We take seriously the need to balance work with rest, and we seek to model that for our church family.
We are a team that enjoys having fun together, as well as serving together.
These are some of the aspects that contribute to the team’s chemistry, and the individual will need to feel at home in this working environment.

Terms & Conditions
The role is for three days a week, including Sunday mornings and weeknight evenings (currently weekly Tuesdays and fortnightly Fridays during term time). We remain open minded about working arrangements for the right person -  applications would still be considered for those with other working hour requirements – including those currently studying for youth work or ministry, or to fit in with family life.
There may be an opportunity to discuss additional hours if the applicant can offer other skills and gifts that align with the church’s current needs.
The salary offered for the three days will be in the range of £21-25,000, depending on your skills and experience. 
 All ministry staff benefit from on-site office space. Training opportunities and pension provision will be offered. 

If you are interested in applying for this role one of the Ministers, Ellen or Andy, would welcome and encourage an initial conversation before application. 
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