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APPLICATION FOR EMPLOYMENT
‘’For everything there is a season, and a time for every matter under Heaven’ – Ecclesiastes 3:1
	1 – Personal Details

	Full Name
	


	Title

	Address


Post Code
	




	Home / Mobile No(s)

	

	Email 

	

	Are you related to any employee or Board member of Soul Church? If yes, please state who
	



	2 – Position Details  

	Position applying for 

	



	How did you hear of this vacancy?
	





	3 – Employment History
Please tell us about your employment history since leaving education, including any gaps in employment and reason for these (such as raising a family, study leave, voluntary work etc).

	Current / most recent employer 
	




	Dates employed

	



	Position held and summary of responsibilities

	






	Reason for leaving
	


	Notice period required 
	



	3 – Employment History (cont.)

	Employer
	Position held
	Dates employed
	Reason for leaving

	




























	







	
	




	4 – Education, Qualifications, Training and Development


	Establishment
	Subject
	Grade / Level
	Date awarded

	

















	
	
	



	5 – Personal Statement (inc. relevant experience, interests and skills)
Please use this space to provide clear and concise evidence of how you meet the essential and desirable criteria set out in the job description. It is only information contained in this application which will decide whether you are shortlisted for an interview.

Tell us about things that you have been responsible for, or involved in, and what you have achieved. Include examples from paid or unpaid work or other activities you have undertaken in your personal life which are relevant to the job you are applying for.

	


















	6- If you were successfully hired, what would you like to achieve in the first 30, 60 and 90 days?



	



































	7 – Christian Life 
Soul Church is committed to preserving its Christian ethos and its core values of being Christ-centred, people empowering, outward focussed, life giving and excellence.

The beliefs and values of Soul Church are very important and you may find this section unusual but everyone in our organisation is expected to respect, uphold and commit to work within our Christian faith-based ethos, faith statements and values.

	Give a brief account of your personal Christian faith and experience, what you feel God’s calling is on your life and how you would use it to build the church:






















	Provide details of the church you attend, any teams you currently serve on and your involvement in any other Christian related activities:



















 

	Have you been Baptised?

	In water
	By the Holy Spirit



	8 – Additional information


	Do you have access to a laptop?
	Yes
	No

	Would you be willing to use this for Church work?
	Yes
	No

	Do you hold a valid UK driving licence?
	Yes
	No

	Are you licenced to drive category D1 vehicles?
	Yes
	No

	If shortlisted for interview are there any dates that you are not able to attend?


	


	We will make reasonable adjustments to the recruitment and selection process, and to the job, for the successful candidate. Are there any special facilities you would like us to provide to help you attend an interview or perform the job? 

	





	9 – References
Reference requests will be at the recruiting managers discretion and will not be requested without your prior knowledge

	Professional reference (your current / most recent employer)

	Name  

	

	Role

	

	email 

	

	Length of time this person has known 
	



	Personal reference 

	Name  

	

	Capacity in which known
	

	email 

	

	Length of time this person has known
	



	Pastoral reference 

	Name  

	

	Church and position
	

	email 

	

	Length of time this person has known
	




	10 – Disclosure of criminal convictions and Rehabilitation of Offenders Act 1974
The appointment of staff who may have contact with, or access to children or vulnerable adults will be subject to the receipt of a satisfactory disclosure from the Disclosure and Barring Service.

The Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013) provides that certain spent convictions and cautions are 'protected' and are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website (https://www.gov.uk/government/collections/dbs-filtering-guidance).

	I consent to a criminal record check being carried out if necessary

	Yes
	No

	and; I have nothing to declare 

	Yes
	No

	or; I have information to declare and have attached a sealed envelope containing details
	Yes
	No


The presence of a criminal record will not necessarily prevent employment with Soul Church and each case will be decided on its merits.  

	11 – Asylum and Immigration Act 1996


	Do you need a Work Permit or Worker Registration Certificate to work in the UK?
	Yes
	No


Further information for overseas and non-British applicants can be found at www.gov.uk

	12 – Declaration 
By submitting this application, I confirm that the information given is true to the best of my knowledge and I understand that any offer of employment will be subject to the information on this application being complete and correct. I authorise Soul Church to make any checks necessary in relation to the position I have applied for.

I have read the Privacy Notice and understand how my personal data will be used and stored.

	Signature

	
	Date
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