Job Title: Washington Youth Hub Lead

Location: Washington, Tyne & Wear (Office-based at Hope Family Church - working across local schools and partner churches)
Reports to: Steering Committee (representatives from Hope Family Church, Holy Trinity, St George’s Fatfield and MDM team)
Line manager: The direct supervisor is the Vicar of Hope Family Church.
Hours: 40 hours per week (including evening, weekend and Sunday work)
Salary: £32,000 – 35,000 (dependent on experience)
Contract: 3-year fixed term (with potential for extension)

Purpose of the Role
The Washington Youth Hub Lead will pioneer, coordinate, and develop the work of the Washington Youth Hub — a collaborative initiative between Hope Family Church, Holy Trinity Washington, and St George’s Fatfield (please see MOU for further details).
The role focuses on evangelism, discipleship, mentoring, student leadership development, and pastoral support across the four secondary schools in Washington, building bridges between school life and church community.
This person will also develop a discipleship pathway for young people already connected to the partner churches, linking with the Ten10 Bus, and using the Hub and Spoke model of growth to connect new and existing groups into the wider life of the Church.

Key Responsibilities
1. School Engagement
· Establish and coordinate mentoring, student leadership programmes and pastoral support initiatives that add value to the already excellent work carried out within Washington’s four Secondary schools.
· Develop and deliver student leadership training, enabling young people to take initiative in serving, leading, and supporting peers. Offer a pilot project across the schools for 100 young people to take part in a leadership development project (Archbishop of York Young Persons Award or similar).
· Support the creation of lunchtime or after-school clubs (e.g. Youth Alpha, peer mentoring, missional hubs).
· Partner with staff to identify and meet pastoral needs in the school community with the intention of adding high value to the established pastoral teams within the schools.
· Lead on the development and delivery of school transition work with a focus on preparing students leaving primary schools to grow in resilience, identity, and confidence.
2. Partnership & Collaboration
· Work collaboratively with Hope Family Church, Holy Trinity, and St George’s to shape and deliver the vision of the Washington Youth Hub.
· Foster unity among volunteers, youth teams, and church leaders across the three churches.
· Coordinate and support UK-USA mission teams during three annual mission weeks, and supervise UK-USA interns working across the Hub.
· Build partnerships with local and national mission organisations (e.g. Message Trust, YFC, Scripture Union).
· Participate in the life of all three churches as agreed by steering committee.
3. Young Leader Development
· Identify and mentor young people for leadership roles within schools, the church, and the community.
· Deliver training and events to equip young leaders for peer-to-peer evangelism, discipleship, and service.
· Create opportunities for young people to lead aspects of worship, outreach, and mission.
4. Events and Missional Activity
· Plan and deliver monthly Catalyst Events — cross-school youth gatherings focused on worship, teaching, and equipping.
· Use the Ten10 Bus for after-school, outreach, and drop-in projects in partnership with schools and churches.
· Facilitate youth participation in local, national, and international mission experiences.
5. Discipleship Pathway & Growth
· Develop a joined-up discipleship pathway for young people connected to Hope Family Church, Holy Trinity, and St George’s.
· Use the Hub and Spoke model to connect new groups (spokes) into established church communities (hub), fostering long-term integration and growth.
· Encourage collaboration, shared prayer, and missional unity across all church partners.
6. Management and Supervision
· Recruit, manage and supervise volunteers for Catalyst event.  Support good practice across the churches for the recruitment and supervision of volunteers.
· Supervise and manage project interns in co-operation with UK-USA Ministries.

Person Specification
	Essential
	Desirable

	A committed Christian with a mature and growing faith
	Theological training (formal or informal)

	Proven experience working with young people (schools, youth work, mentoring, or pastoral care)
	Experience in a pioneering or church planting environment

	Strong communication and relationship-building skills
	Familiarity with the education sector and local schools

	Ability to work collaboratively with multiple churches and stakeholders
	Experience working with UK-USA or similar mission teams

	Leadership and mentoring skills, with ability to develop others

Awareness of your own Spiritual giftings and
how to best use them for growth in the Kingdom
	Experience leading or training student leaders

Strong Evangelist or Pastor gifting  (APEST)



	Organised, self-motivated, and able to manage multiple priorities
	Understanding of the Hub and Spoke model or missional networks

	Passion for evangelism, discipleship, and youth mission
	Experience with detached or mobile youth work (e.g. Ten10 Bus or similar)

	Willingness to work evenings/weekends
	Youth ministry qualification (JNC or equivalent)



Training and Development
· Access to mentoring and supervision through the Steering Committee.
· Opportunities for continuing professional development, including mentoring and youth leadership training.
· Paid retreat each year.
· Potential for Mission and Ministry Certificate or similar qualification through diocesan or partner networks.
· Training in safeguarding, mentoring, and trauma-informed pastoral care.

Genuine Occupational Requirement 
Due to the nature of working in a specifically church leadership context, the post holder must be an active communicant member of the Church of England, or a full member of a church belonging to Churches Together in Britain and Ireland or the Evangelical Alliance. 
This post is exempt under paragraph 3 of Schedule 9 of the Equality Act 2010. The Diocese of Durham supports and promotes the aims of the Church of England.

Safeguarding

The post holder will be required to complete an enhanced DBS check and undergo safeguarding training before starting the role.

This post-holder is required to hold a valid DBS, enhanced for children’s workforce, and will need to complete regular safeguarding training to the required level. When working in parish, the role must follow all necessary safeguarding processes at both parish and Diocesan level. If at any time the post-holder becomes aware of a safeguarding risk, they should report it immediately to the Diocesan Safeguarding Advisor (DSA).

The Diocese of Durham is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment. If at any time the post-holder becomes aware of a safeguarding risk, they should report it immediately to the Diocesan Safeguarding Officer (DSO).
Diversity  
We celebrate and value our diversity and are committed to continuing to grow in diversity across our church and in leadership. We actively encourage applications from people of diverse backgrounds and experiences.   




