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Alexandra Road, Heathfield, East Sussex, TN21 8EQ.

Telephone: 01435 864646   Email: office@welcomebaptistchurch.uk
Terms of Appointment

1. The appointment is to full-time service and is to commence on ………………………...  Service is regarded as full-time where the minister serves five days in each calendar week.  The appointment is determinable by the minister on three months’ notice or the church (subject to the remainder of this clause and clause 10 below) on six months’ notice, such notice to expire at any time.

It is a condition of the appointment that the minister holds a certificate issued by [the appropriate agency] indicating that he is not unsuitable for working with minors under the age of 18 years and vulnerable adults.

In the event of serious misconduct, a serious breach of duty by the minister or the removal of the minister’s name from the Register of Nationally Accredited Ministers, the church shall have the right to determine the appointment without notice.

The church shall have the right to suspend the appointment of the minister during any investigation into any allegation of serious misconduct or serious breach of duty, such suspension to be without loss of stipend.

2. It is agreed that the minister.
2.1 cannot accept any other appointment or any employment (whether paid or otherwise) without consent of the church;

2.2 may participate in the Continuing Ministerial Development programme operated by the Baptist Union.  This specifically includes, where appropriate, the scheme for Newly Accredited Ministers, up to one week (or its equivalent) In Service Training, the Self Appraisal Scheme and the Sabbatical Scheme.  Involvement in these schemes shall be without loss of stipend.

3. The church shall pay to the minister a Standard Stipend  pa to be paid by equal monthly instalments on the 30th day of each month.

4. The minister shall be entitled to twenty five days annual holiday in each full calendar year (to be taken by arrangement with the deacons) and, subject to prior arrangement with the deacons, shall also be entitled to be absent from the pulpit on nine Sundays during each full calendar year without incurring any responsibility for finding or paying any replacement preacher.  Public holidays are extra to the twenty-five days.  The church agrees that up to five days holiday may be carried forward to the following year.

5. The church shall provide a mobile phone and will be responsible for payment of the whole cost of the rental and all church business calls. The minister shall reimburse the church with the cost of all personal calls in respect of which a reasonable record shall be kept.

6. The church shall pay to the minister in respect of all approved church business travel a mileage allowance in accordance with the rates approved from time to time by HMRC.

7. The church shall reimburse the minister for the cost of any other approved travelling and out of pocket expenses incurred on church business, including postage, stationery and attendances at Baptist Union and Association Assemblies and the Area Ministers’ Annual Conference.

8. The church shall pay its share of the contributions due in respect of the minister’s membership of the Baptist Pension Scheme as far as they relate to this appointment.

9. The stipend shall be paid in full during any temporary incapacity of the minister due to illness.  Where such incapacity shall persist for more than six consecutive months, or a total of (eighteen) non-consecutive weeks in any period of (eightee4n) months, the church has the right to suspend payment of the whole of the stipend or any part of it as it considers appropriate and/or to determine the appointment on two months’ notice.

10. When a Newly Accredited Minister is appointed, the church shall agree to the minister’s participation in the Baptist Union’s mandatory programme for Newly Accredited Ministers and such expenses as determined from time to time.

11. The church agrees to adopt the Baptist Union Guidelines for Maternity, Paternity and Other Parental Leave.  The current guidelines are attached to this document.

12. The financial provisions of the appointment shall be reviewed by the deacons and agreed by church meeting prior to the commencement of each calendar year and any changes shall be notified to the minister in writing.  (It being understood that the minister is not obliged to accept any reduction in the financial provisions).

13. The church shall pay the reasonable removal costs when the minister takes up this appointment.

14. In the event of any difference of opinion concerning the operation or understanding of these Terms of Appointment, the minister shall first consult with the church officers and then, if necessary, with the Regional Minister.

Agreed by:



The Minister………………………………………………………….

Church Secretary ………………………………………………….

Treasurer …………………………………………………………….

Date ……………………………………………………………………
