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COMMUNITY
EVANGELIST

To make friends for Jesus through
strategic community engagement,
working with existing ministries of
the church and pioneering new
Initiatives. The Community
Evangelist will work with the wider
Mission Hub team to ensure a
cohesive strategy for outreach to
the whole community, leading the
way In community engagement with
a gospel focus. To identify the
needs and assets of the local
community, build relationships,
share the gospel and lead them to
faith.

Salary: £32,000

Supported by the Church in Wales Church Growth Fund

Hours/FTE: Full Time (37 hours, 1.0FTE) - working hours subject to agreement
between the postholder and employer but it will include some
evening and weekend work, and regular work on Sunday.

Contract: Permanent

Location: St Catherine’s Mission Hub Church, Gorseinon — but should be
prepared to work from other locations as necessaty.

Reporting to: Reporting both to the Vicar and the Operations and Finance
Manager via matrix management.

Line Management: A team of operational staff and mission support staff.

DBS required: A DBS check through the Church in Wales is required for this post.

Special Requirements: A living, active Christian Faith.



KEY RESPONAJIBILITIES

 To develop and deliver a dynamic community engagement strategy for Gorseinon Mission
Hub Church.

* To identify, develop and support champions for community engagement within the Mission
Hub Church family.

* To build positive relationships with local groups and organisations, especially those that have
operations based in the Mission Hub buildings, to share the Gospel and lead them to faith.

* To play a leading role in the Mission Hub Church social outreach projects, including the
Foodbank, Baby Basics and the Pop-up Café, supporting people in taking responsibility and
control of their lives.

* To organise compelling community outreach programmes and coordinate events that
communicate the mission and vision of the Mission Hub Church.

* Achieve the requirements set out by the Church Growth Fund by meeting key performance
Indicators.

 To ensure Church in Wales Safeguarding practices are employed, delivering a Safe Church
culture.

KEY WORKING RELATIONSHIPS WITH

 The Mission Hub Church Leader

* All Mission Hub Church staff and volunteers
 Local community leaders

* Local community organisations

* Local volunteer organisations

DUTIES AND RESPONASIBILITIES

1. To develop and deliver a dynamic community engagement strategy for Gorseinon Mission Hub
Church.

 Working with the Church Senior Leadership Team, develop a 5-year strategy that places community
and social justice engagement work at the heart of the Mission Hub Church’s vision and ministry.

 Monitor the strategy regularly to ensure its successful delivery, adjusting as needed and responding
to new opportunities and challenges.

* Create annual plans showing how you intend to achieve your strategy, reporting against KPI's
allocated to you and the team.

* Provide and develop opportunities for people on the margins of society to experience the love of
God In their lives, identifying ways in which the Church can speak the truth to power in a way that
delivers positive social change.

* Underpin all of the Church’s community engagement work with prayer.

» Support the Church Hub by being an active member of the team, supporting other members of the
team and being fully flexible when needed

 Ensure you are fully trained in Safeguarding and that all Safeguarding, GDPR and risk management
practices underpin all our evangelistic work, keeping people safe.



To identify, develop and support champions of community engagement work in the Mission Hub
Church family.

» |dentify the gifts of people within the Church family and local community who have a particular
calling for community engagement work and a heart for social justice.

e Source and provide training that builds the current & future capacity and confidence for community
engagement work via both staff and volunteers.

* Extend work with the local community through support and encouragement of volunteers, whilst
enabling their further development.

 Employ good practices of safer recruitment.

To bulld positive relationships with local groups and organisations, especially those that have
operations based in the Mission Hub buildings, to share the Gospel and lead them to faith.

* Develop a communications programme for sharing the vision and work of the Mission Hub Church
In serving the community.

* Create networking opportunities to meet with local community leaders, identifying areas of shared
Interest or concern.

* |dentify ecumenical partners and opportunities to work together on issues of social justice.

* Engage positively with organisations that operate from the Church buildings, identifying
opportunities to share the Gospel.

* Make the Church’s facilities known and accessible e.g. Pop-up café, pastoral support networks,
opportunities to learn about Jesus and develop faith.

To play a leading role in Mission Hub Church social outreach projects, including the Foodbank,

Baby Basics and the Pop-up Café, supporting people in taking responsibility and control of their
lives.

e Act as a positive advocate for the ministry and vision of the Church at local events.

* |dentify local initiatives and partnerships that could help to enhance the community outreach work
of the Church.

 Be alert to local events and circumstances which provide opportunities to demonstrate the love of
God to all people and invite people on a journey of faith.

* Develop a fresh suite of community resources that speaks especially to people who have no
previous experience of church, including online resources as appropriate.

Organise compelling community outreach programmes and coordinate events that communicate
the mission and ministry of the Mission Hub Church.

» Build relationships with local community organisations, enabling the Church to become a partner
In the delivery of community initiatives and increasing their evangelistic potential.

* Plan and deliver events in the Church that engage the local community and encourage more
people to visit the Church buildings and get involved in the programme of activities.

 |nstil a culture of Safe Church through good safeguarding, risk management and GDPR practices.

 Ensure that the voice of the most vulnerable in the local community is always heard at Church
discussions and meetings, championing faith through social justice on behalf of the last, the least
and the lost.

There is a genuine occupational requirement that the holder of this post is a committed
Christian. Equality Act (2010) Part 1 applies.

This Job Description is not a statement of all the duties applicable to the post holder, variations to
the duties outlined above will occur to meet the needs of the post. Any variations will be
commensurate with the grade and character of the post.



PERSON SPECIFICATION
Essoni

At least 2 years’ experience of
working In a church or charity
sector.

Working with and supervising
volunteers.

Knowledge and Understanding

Essential

An understanding of issues
relating to social engagement and
social justice.

Understanding of Safeguarding
and willingness to undertake
Church in Wales safeguarding
training.

Understanding of risk
management practices

Understanding of good GDPR
practices

Essential _Jf Desirable

Qualifications

Possession of the right to work in
the UK

The ability to drive and regular
access to a vehicle

Degree level education



PERSON SPECIFICATION
Skills and Personal Qualities m

Committed Christian with a
mature personal faith.

Passion for evangelism and
church growth.

Ability to and experience of
relating to people on the margins
of society.

Calm, friendly, approachable but
assertive

A heart for working with the least,
the last and the lost.

Good IT skills, including
experience of using social media.

Effective communication skills,
both written and oral.

Excellent organisational skills
including a demonstration of
achieving results.

Ability to communicate through
the medium of Welsh.

Ability to lead, recruit, motivate
and care for teams of volunteers.



TERIVIS & CONDITIONS

Hours of Work:

Full time - 37 hours per week. Pattern of working hours subject to agreement
between post-holder and employer but it will include early starts (typically 7:30am).
Role will require a flexible approach to meet church and operational requirements.

Term:
Permanent

Salary:
£32,000

Pension:
The employer will contribute 9% of the employee’s pensionable salary to a pension
scheme of the employee’s choice or into the NEST pension scheme.

Holiday:
25 days per calendar year plus bank holidays
The holiday year runs from 1 January to 31 December

Location:
St Catherine’s Mission Hub Church, Alexandra Road, Gorseinon, SA4 4NU

EXpenses:
All reasonable working expenses will be met at the agreed rates

Probation:

This post will be subject to satisfactory completion of a probationary period of ©
months

Recruitment Timeline

Closing Date: Monday 25th May at 12 noon.

Interviews: Will be held in early June

Applications should be submitted by email to Sandra Thomas,
Operations & Finance Manager, at sandra@gorseinon.church

For an informal conversation about this opportunity, please contact
Revd Dr Adrian Morgan, Mission Hub Church Leader
adrian@gorseinon.church or (01792) 892849.
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