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Application form for
Youth Pastor

Please complete electronically.  

St Thomas’ Church is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  

If you'd like to apply, please complete the application form and return it by email to admin@st.tees.org.uk as soon as you able.

The deadline for applications is Friday 12th June. Shortlisting will take place in the following week, and interviews will be on Thursday 25th June.

Provisional start date (open to negotiation) – September 2026.

	1
	Surname
	

	
	Previous surname(s)
	

	2
	First name(s)
	

	3
	Address


(also state previous address if within the last 2 years)
	

	4
	Tel no.
	day
	evening

	
	
	mobile
	e-mail:

	
5
	
Education and Employment from age 16. Add more lines as necessary.

Name of school/college	Dates	Formal qualifications and grades achieved
		
		
		
		

Employment history. Please include all roles including voluntary and part-time work.

Employer	Dates	Your role/job description	Reason for leaving
			
			
			
			

Church attendance.

Name of church	Dates
	
	
	

If you have had any breaks in employment since leaving school, please give dates and details of your activities during these times, e.g. unemployment, raising a family, study, voluntary work, etc.  There should be no gaps in this history,

	6
	Please write a brief account of your spiritual journey in the Christian faith up to the present.















	7
	For this role, we are looking for particular Education & Training, Experience, Knowledge & Skills, and Qualities, as set out in the Person Specification. What has motivated you to apply for this role?  
















	8
	Looking at the Job Description, what are the particular strengths and relevant experience you would bring to the role?  















How would you plan to start and then to develop this role?  

















Looking at the Job Description, what are the areas you feel would stretch you the most, and where would you most benefit from additional training in order to fulfil the role?  












	9
	Is there any adjustment or support that you would need in order to fulfil this role – or to fully access the interview?









	10
	If your application is successful, when do you think you would be able to take up the role?


	11
	All paid staff at St. Thomas’ Church have the potential to access under 18’s, and this post is therefore exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974.  You are therefore required to declare any record of cautions, convictions or bind-overs on the Confidential Declaration form.  Declaring something will not necessarily exclude you.  If you are offered the post following the interview, your employment will be conditional on our receiving satisfactory references, an enhanced Disclosure and Barring Service check and the completion of a six-month probationary period.

	
	Have you completed Confidential Declaration form, and enclosed it with this application?
	
Yes
(tick)
	

	
	Are you willing to complete a DBS Disclosure form if you are successful at the interview, so that we can obtain the necessary enhanced DBS clearance for you?  Tick if you are willing.
	
Yes
(tick)
	

	12
	Do you have the right to work in the UK/have settled status?
	Yes
	
	No
	

	13
	Please give the names and addresses of three referees who know you and your work well.  One of them must be the senior minister of the church where you regularly worship.










































	
	Referee 1 (with address):




E-mail address: 

What is your connection with this referee?































	
	Referee 2 (with address):




E-mail address: 

What is your connection with this referee?














	
	Referee 3 (with address):



E-mail address: 

What is your connection with this referee?





	14
	I declare that the information on this form and any accompanying sheets are to the best of my knowledge and belief a truthful record.

I understand that if following interview, I am offered the post, it will be conditional on St. Thomas’ Church receiving (a) satisfactory references and (b) satisfactory Disclosure and Barring Service checks as specified in your declaration and (c) completing a satisfactory 6-month probationary period.

A genuine occupational requirement that the person appointed is a committed practising Christian.

The Employment Equality (Religion and Belief) Regulations Section 7.2 applies.


Signed .............................................................................. Date ....................................



admin@st.tees.org.uk      	www.st.tees.org.uk           	01524 590410              		Charity no 113 0550
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