
EQUAL OPPORTUNITIES MONITORING 

 

 

Cedarmore Housing Association is committed to ensuring that no job applicant or 

employee receives less favourable treatment than others on the grounds of race, sex, 

marital status, religion or disability, or is disadvantaged by any condition or 

requirement which cannot be shown to be justified. 

 

In order to ensure that the Association’s policy is carried out, we ask you to complete 

all parts of this page. 

 

This information is CONFIDENTIAL and is only used for monitoring purposes. 

 

 

FOR MONITORING PURPOSES ONLY 

 

 

Post applied for ………………………………………………………………………… 

 

 

HOW DID YOU HEAR ABOUT THIS POST? Newspaper / Online / Friend / Other 

 

 

I DESCRIBE MY ETHNIC ORIGIN AS (please tick which applies): 

 

Bangladeshi …………. Black-African ……………..  Black-Caribbean ……………   

 

Black Other …………  Chinese ……………………   Indian ……………………… 

 

Irish ………………….  Pakistani ………………….   Turkish …………………….. 

 

White ………………..  Other (please specify) ………………………………………. 

 

 

SEX: Male ……………………. MARITAL STATUS: Single ………………….. 

 Female …………………..     Married ………………… 

        Divorced ………………. 

 

 

RELIGION (please specify): ……………………………….. 

 

 

REGISTERED DISABLED?:  Yes …………. RDN …………………………… 

 

       No …………. 

 

Name: 

Sign:  

Date: 


