

Bramhall Baptist Church

APPLICATION FOR EMPLOYMENT
PRIVATE AND CONFIDENTIAL 	 	 	 	Please complete in BLOCK CAPITALS 
 
	 Minister


Position applied for: 


Section A

 Please answer the following questions, continuing on a separate page where necessary

	1. How did you come to faith in Christ and what prompted you to enter Christian ministry?
 



2. Which are your strongest ministry skills and how have you used these to serve God’s kingdom?



3. Which areas of ministry do you find a particular challenge?



4. What would be your key priorities if you were appointed to Bramhall Baptist Church?



5. What are your core theological convictions and how do you apply them in ministry and mission?



6. What principles of leadership are important to you and how do they affect the way you lead?



7. How do you pursue the ongoing development of your ministry? What in your theology and practice has changed as a result of your growth and learning?



8. What have been your recent mission and ministry (or training placement) highlights?



9. What practices, habits, interests and hobbies help you to sustain your own spiritual, physical, emotional and relational well-being?



10. How do you connect with and contribute to the wider Christian family and other Christian partners?
 


11. Why are you considering leaving your current position (if you are still at college, please give completion of training as the reason) and how would you describe your relationship with those you will be leaving behind?


12. Are there any further matters or circumstances you wish to be taken into account?


If there is anything you would like to add which hasn't been covered in the questions above, please continue below or on a separate sheet (for example, details of your spiritual/natural gifts, experience, skills or achievements which you feel may be relevant in your application for this post).










Section B   Please ensure this section starts on a separate page

A. PERSONAL PARTICULARS 
 	 	 	 	 	 
	Full Name:  Mr/Ms/Mrs/Miss 
 
	

	Address: 	 	 
 	 	 
 	 	 
 	 	 
 	 	 
 	 	 
 	 	 
 	 	 
 	 	 
	Telephone Number
 	 	 
Mobile: 
 	 	 
Business: 
 	(Tick box if you do not want to be contacted at work).  


 	 	 	 
Email: 	 	 

	 
	 
 	 
 	 	 


 	 	 	 	 	 
 
B.  EDUCATION AND QUALIFICATIONS 
 	 	 	 	 	 
 Please complete in chronological order, starting with the most recent: 
  
     
Further and Higher Education: Please give details of all further and higher education (including post-graduate education) since leaving school 

	University/College/ Institute Attended 
	Dates 
	Subjects Studied/ Type of Training 
	Qualifications Obtained  

	
	 
	 
	
	

	 
	From 
	To 
	 
	 

	 
 
 
 











 
 
 
	 
 
 
 
 
 
 
	 
 
 
 
 
 
 
	 
 
 
 
 
 
 
	 
 
 
 
 
 
 








 School / College Qualifications 

	Name(s) and Address(es) of School(s)/College(s) 
	Dates 
	
	Subject/Courses Studied & Level 
	Examination Result/ Grade  

	
	
	
	 
	
	

	 

	From 
	
	To 
	 
	 

	
	
	
	
	
	



Continuing Professional Development 
Please list any courses you have completed and/or any professional development in which you have been involved in the past 3 years which you consider relevant to the role. 

	Course Title 
 
	Course Provider 
	Length of Course 
	Dates 
From – To 
	Award / Classification (if applicable) 

	      

 
 
	      
	      
	      
	      

	      
 
 
 
	      
	      
	      
	      

	      
 
 
 
	      
	      
	      
	      




Professional Memberships (please list):







C.  EMPLOYMENT HISTORY AND WORK EXPERIENCE
 
 Please complete in chronological order, starting with the most recent: 
 
	Name(s) and Address(es) of Employer(s) 
	Dates 
	Position Held/ Main Duties 
	Reason for Leaving 

	
	From 
	To 
	
	

	 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



D. GAPS IN CHRONOLOGY

If there are any periods of time that have not been accounted for in your application, for instance, periods spent raising a family or of extended travel, please give details of them here with dates.  The information provided in this form must provide a complete chronology from the age of 18.  Please ensure that there are no gaps in the history of your education, employment and other experience. 

	 Dates (From-to)
	Activity

	







	



 
E. SPECIAL REQUIREMENTS
	 Are there any special requirements with regards to health or other matters that we may need to support you with?
 
 

	



F. APPLICANTS WITH DISABILITIES
	   Bramhall Baptist Church is committed to making reasonable adjustments to the workplace so as to accommodate people 
   with disabilities. If you require any adjustments to accommodate you in the application or selection process or you wish to
   discuss reasonable adjustments in the role itself, please discuss with our Search Team representative.

   Alternatively, you can give details here:








G. SUPPLEMENTARY INFORMATION 
	Are you subject to any restraints in your current or future employment? 
If yes, please give further information: 
 
	Yes/No 

	     The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020)
     provides that when applying for certain jobs and activities, certain convictions and cautions are considered 
    ‘protected’ as defined by the Ministry of Justice. This means that they do not need to be disclosed to
     employers, and if they are disclosed, employers cannot take them into account.

Have you ever been convicted of a criminal offence (which is not a spent conviction under the Rehabilitation of Offenders Legislation): If yes, please give further information: 


Disclosure of Criminal and Child Protection Matters and Disclosure and Barring Service Checks 
Bramhall Baptist Church is obliged by law to operate a checking procedure for employees and volunteers who have access to children and young people. 
Please confirm whether you have ever been the subject of any child protection concern either in your work or personal life, or been the subject of, or involved in, any disciplinary action in relation thereto, including any which is time expired. 
Yes ​☐​ No  ​☐​ 
If yes please provide full details: 
      
 In the event of a successful application an offer of employment may be made to you which is conditional upon receipt of satisfactory Disclosure and Barring Service Checks (“DBS Checks”) in relation to criminal and child protection matters.  Please note that a conviction will not necessarily be a bar to obtaining employment. 
By checking the box you consent to a DBS Check(s) being made: ​☐​ 

	





Yes/No 

	
        How much notice are you required to give to leave your present employment? 

        Do you have a current full driving licence?
	Yes/No

	Would you have the use of a car for the purpose of this post:                                                               

Does your licence have any current endorsements?                                                                                  
If yes, please give further information: 
                  
DECLARATION OF APPLICANT

In the Spirit of the Church’s commitment to protect and safeguard the vulnerable in our communities, I understand that to knowingly provide inaccurate information or omit information will be considered a breach of trust and may render me liable to subsequent summary dismissal.

If I am subsequently convicted of any relevant criminal offence or become subject to investigation regarding safeguarding concerns or conduct issues, I will immediately declare this to my employer.

I declare that the information I have given on this form is correct and true to my knowledge.

I understand that any offer of employment will be subject to receipt of two references that are satisfactory to Bramhall Baptist Church and a satisfactory DBS Check (see above).

I also agree that my records may be held on a computerised database or other relevant filing systems in accordance with the General Data Protection Regulation / Data Protection Act 2018.

Signed……………………………………………….                  Date……………………
	Yes/No 

Yes/No



H. REFERENCES 
 
 	Please give the names and addresses of two referees who are not related to you, who we can approach for a confidential assessment of your suitability for this job. (One of these should normally be a previous employer). 
 
 	Can we approach your present/most recent employer? 	Yes/No 
  
	 
	Name, Position, and capacity in which you are known, Address and Telephone Number 
 	 
	Name, Position, and capacity in which you are known, Address and Telephone Number 

	 
 
 
 
 
 
	
	 
 
 
 
 
 


(9 (Tick in the box if you do not wish your employer to be contacted before an offer of employment is made)
Please email the completed application form, together with a confidential letter explaining the reasons for applying to secretary@bramhallbaptist.org  no later than 25th July 2026.  Selected applicants will then be invited to attend for interview.

Applications can only be considered from those who are UK citizens or who otherwise have a right to work in the UK. Bramhall Baptist Church will require you to provide documentary evidence of your entitlement to undertake the position applied for and/or your ongoing entitlement to live and work in the United Kingdom in accordance with the Immigration, Asylum and Nationality Act 2006. 
You will need to be able to declare wholehearted acceptance of the Beliefs in Bramhall Baptist Church constitution.
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