EQUAL OPPORTUNITIES POLICY

We believe that every individual is uniquely created by God and made in his image and likeness. As a
result, we believe that everyone should be treated with dignity and respect and in accordance with the
law and best prac\ce regarding equal opportuni\es in employment. This policy should be read in
conjunc\on with our An\-bullying and An\-harassment policy and our Grievance Procedure.

We will promote a good and harmonious working environment in which our employees will be treated
with dignity and respect, and we will not discriminate unlawfully against or harass any person on the
grounds of -

- Sex, including gender reassignment

- Being married or in a civil partnership

- Pregnancy / maternity leave

- Religious belief or poli\cal opinion

- Race (including colour, na\onality, ethnic or na\onal origins)

- Disability

- Sexual orienta\on

- Age

As an organisa\on with a Chris\an ethos and purpose, we reserve the right, where appropriate, to
specify that certain posts within the organisa\on must be undertaken by a person prac\cing the
Chris\an faith and those individuals must subscribe to our statement of faith and code of conduct.
Each job within the organisa\on will be assessed from \me to \me to iden\fy whether it is a genuine
occupa\onal requirement that the du\es of the post must be undertaken by a Chris\an. Where a
post is iden\fied as having such a requirement, this will be specified in recruitment literature, job
descrip\on and contractual documenta\on.

We will endeavour to ensure that our workplace and our employment policies and prac\ces do not
unreasonably exclude or disadvantage those of our job applicants and employees who have
disabili\es. To this end we will comply with the duty to make reasonable adjustments that is imposed
on us in rela\on to such persons. We note that a failure to comply with that duty would be an act of
unlawful discrimina\on.

We will endeavour to ensure that employees who are experiencing symptoms of the menopause are
supported, recognising that a failure to do so may amount to discrimina\on on the grounds of one or
more the protected characteris\cs of age, disability, gender reassignment and sex. We aim to create an
environment where employees feel confident enough to raise issues about their symptoms and, where
appropriate, to request workplace adjustments. A risk assessment will be carried out where
appropriate. Please raise any issues with your line manager or if you feel uncomfortable doing so talk
instead to the UK Personnel Officer.

Employees’ Rights
Our employees have a right to work in a good and harmonious environment that is free from
discrimina\on and harassment and to complain about such behaviour should it occur.

Employees who believe they have suffered any form of discrimina\on, harassment or vic\misa\on are
encouraged to raise the mager through the grievance procedure. All complaints of discrimina\on
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will be dealt with seriously, promptly and confiden\ally and, if substan\ated, will render the alleged
harasser liable to disciplinary ac\on up to and including dismissal. Employees who make complaints of
discrimina\on and harassment, and others who give evidence or informa\on in connec\on with such
complaints, will not be vic\mised (i.e. they will not be discriminated or harassed in retalia\on for their
ac\ons). Vic\misa\on is also discrimina\on contrary to the equality laws and this policy.

Employees’ ResponsibiliQes

All our employees must comply with this policy. You must treat others with dignity and respect. You
must not commit any acts of unlawful discrimina\on or harassment against any other person, such as
your co-workers, our job applicants or anyone else they may come into contact with during the course
of their work. Such behaviour will not be permiged or condoned. We will treat it as misconduct which
may warrant dismissal from employment.

All our employees should discourage discrimina\on and harassment by making it clear that they find
such behaviour unacceptable and by suppor\ng co-workers who suffer such treatment. Any
employee who is aware of any incident of discrimina\on and harassment should alert management

to enable us to deal with it.

Employer’s ResponsibiliQes
We are commiged to con\nually make good faith efforts to implement this policy. This responsibility
will be carried out by the UK Execu\ve Director.

We will:

« fulfil our legal obliga\ons and comply with our own Equal Opportuni\es Policy.

« communicate the policy directly to all employees, applicants and relevant others.

« provide training and guidance as appropriate.

« ensure that all complaints of discrimina\on and harassment are dealt with promptly, seriously
and confiden\ally and in accordance with our internal grievance procedure.

. setagoodexample by trea\ng employees with fairness, dignity and respect.

. be alert to unacceptable behaviour and take appropriate ac\on, including disciplinary ac\on
where needed, to stop it.

. Monitor all incidents of discrimina\on and harassment and review the effec\veness of this policy
periodically and where issues arise.

. Obtain commitments from other persons or organisa\ons such as sub-contractors that they too
will comply with the policy in their dealings with our organisa\on.

If you have any ques\ons or comments about how this policy may apply to you, or your rights under
the policy, please speak to your line manager or the UK Execu\ve Director.
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