Application Form
 Minister of Ashford Baptist Church
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	Guidance for Candidates

	Ashford Baptist Church is a member of the Baptist Union (BU) and so we assess candidates in line with BU guidelines which set out the characteristics that are sought in accredited ministers. These are summarised by five ‘marks of ministry’ whereby someone demonstrating these marks is: 
· Mature as a disciple of Christ, living an authentic, biblically rooted, disciplined life.
· Accountable to peers, the local church and the wider Baptist family.
· Relational in approach to leadership, working collaboratively to build team.
· Kingdom-focussed, seeking God’s transformation of people and society.
· Servant-hearted and sacrificial, modelling humility, faithfulness, generosity and grace.
As we consider candidates, we will look for evidence of these marks through the application and assessment process.



	Personal Details
	Please give current contact information 

	Surname/Family name:
	


	Forename/s:
	


	Current Address:
	


	Preferred Phone Number:
	


	Preferred Email Address:
	


	Education and Training
	Please give details of your education and training history, including names of schools, further education institutions, professional qualifications and training 

	Secondary Level Schooling:

	




	Further Education:

	




	Professional Qualifications and Training:
	






	Employment Background
	Please give names of employers, to and from dates, positions held, and reasons for leaving

	
	


	
	


	
	


	
	


	Personal Faith
	Please tell us about your Christian faith journey

	How did you come to faith in Christ, and what prompted you to enter Christian ministry?
	




	Please describe your baptism, including when and where it took place. 
	




	What are your core theological convictions, and how do you apply them in ministry and mission?
	




	What are some of the milestone moments in your Christian faith journey?
	




	What practices, habits, interests and hobbies help you sustain your own spiritual, physical, mental, emotional and relational (social) wellbeing? 
	

	How do you connect with and contribute to the wider Christian church family, network, partners in mission?
	






	Ministry Experience
	Please tell us about your experience in Christian ministry

	Where are you currently ministering?
	




	Describe your experience of leading within a church setting?
	




	What experience do you have of expository and evangelistic preaching?
	




	How have you sought to pastor people and manage difficult pastoral situations?
	




	Describe how you seek to disciple people and inspire a church in mission?
	




	What have been your recent mission and ministry (or training placement) highlights?
	




	What principles of leadership are important to you, and how do they affect the way you lead?
	






	How do you pursue ongoing development in your ministry? 

	






	What in your theology and practice has changed as a result of your growth and learning?
	






	What are your strongest ministry skills, and how have you used these to serve God’s Kingdom?
	






	What areas of ministry do you find particularly challenging?
	





	What are your key priorities for a future ministry setting?
	






	How do you feel you meet the requirements of our Minister role?
	






	Why are you considering leaving your current position? (If you are still studying, please give completion of training as the reason).
	






	How would you describe your relationship with those you will be leaving behind when you leave?
	






	Are there any further matters or circumstances you wish to be considered?
	







	Candidate Checks
	

	Please give details of any reasonable adjustments which would be helpful for us to provide to enable you to attend interview and assessment:
	

	Are you currently eligible for employment (without restriction) in the UK? What documentation can you provide to evidence this?
	




	Do you have a current clean, full UK driving licence?
	




	This role will require working directly with children and vulnerable adults; therefore, the provisions of the Rehabilitation of Offenders Act do not apply. This means you are not entitled to withhold information about convictions which, for other purposes are ‘spent’ under the provisions of the act. Failure to disclose such convictions could result in your dismissal at a later date. Information about convictions will be treated as confidential and will be considered in relation to your application for roles to which the order applies. 

	Please give details of any convictions required to be disclosed, or confirm if none:
	



	Have you lived or worked outside of the UK for 6 months or more in the last 5 years? If so, we may request additional information to comply with ‘safer recruitment’ requirements, e.g., a police good conduct certificate. 
	



	Declaration
	

	I declare that the information in this application form is correct to the best of my knowledge, and I understand that the information I have given constitutes sensitive personal data for the purposes of Data Protection and GDPR regulations. I give my consent for the processing of the data I have provided for the purposes of assessing this application.
	Please sign and date: 



	Please send your completed application form, with your most up to date CV, to rachel.phipps.abc@gmail.com
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