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Application form 
Please complete this application form electronically or in black ink using block capitals. 
Personal Information 
	Position applied for:
	 Famiies Worker

	Surname:
	
	 Title:
	

	Preferred name:
	

	Names in full:
	

	Address:




	
	 Postcode:
	

	Telephone:
	

	Email:
	



Preferred method of contact:
Do you have a full driving license? 		Yes / No 		
Do you possess a car? 			Yes / No
Do you have the legal right to work in the UK?  	Yes / No
Are there any restrictions on your legal right to work in the UK? 	Yes / No
If yes, please give details:

Accessibility
If invited to interview, are there any adaptations that you would like to be made for you?



Employment 
Beginning with the most recent, please give details of your career to date.  Please account for any gaps in employment. 
	Dates
From, to

	Name and address of employer
	Job title and duties
	Reason for leaving

	Current


	
	
	



Continue on a separate sheet if necessary. 

Please note any other employment you would continue with if you were successful in obtaining this position.  _________________________________________________ 

How much notice is required in your current post?____________________________ 



Training & Education
Beginning with your most recent, please give details of all professional, vocational and other training relevant to this role you have undertaken to date. Please list academic, professional and other qualifications with dates and grades gained:
	Dates: from/to
	Place of study
	Course
	Qualifications

	


	
	
	








Your relationship with God
	The church you currently attend and the name of current minister/vicar/pastor:




	What’s your involvement been in the life of the church?  













	What does your faith mean to you?



















Experience and skills
	
Children & families: Why do you want to bring children & families to faith?  Can you give examples of approaches you have taken in the past?











	
Working in collaboration: How have you collaborated with others in the past to achieve your goals.  What challenges did you face and how did you overcome them?









	
Strengths & weaknesses: What gifts/strengths would you bring to the role and which are the areas where you would like further development?










About you
	
What do you do to relax in your spare time?






	
How would your friends describe you?







	
Tell us why you think we should choose you for this role…
















Criminal record Rehabilitation of Offenders Act
Under the provisions of the Rehabilitation of Offenders Act, you do not have to disclose information on certain convictions after a set period of time, as they become ‘spent’. [However, this post is exempt from the Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975, therefore, ALL convictions and any cautions or bind-overs must be declared and cannot be regarded as ‘spent’.]
Have you ever been convicted of a criminal offence?     				Yes / No
Do you have any criminal charges or summonses pending against you?    		 Yes / No
If yes, please give details:

Having a criminal record will not necessarily bar you from working with us.


References 
Please give names, addresses and email of two referees (at least one must be your present or most recent employer). We will only contact them if you are shortlisted and will let you know first.
	
	Referee 1
	Referee 2

	Name:
	
	

	Position:
	
	

	Occupation:

	
	

	Address:




Postcode:
	
	

	Telephone:
	
	

	Email:
	
	

	Relationship with Applicant:

	
	




Declaration
Please read this carefully before signing this application. 
	a) I confirm that to the best of my knowledge and belief, the above information is complete and correct and that any untrue or misleading information will give the PCC the right to terminate any employment contract offered. 
b) I understand that the diocese has in place safer recruitment practices and I agree that the role will require a criminal records check and the PCC will apply to the Disclosure and Barring Service for the appropriate level of disclosure. 
c)I I also understand that should a required disclosure not be satisfactory, any offer of employment may be withdrawn or employment terminated. 
d) I understand that Clergy, ordinands and such employed lay people working for the Cluster may have duties that require them to represent or speak on behalf of the Church (which for the purposes of this policy, includes all employees of the Church) may not be a member of or promote or solicit support for a party or organisation whose constitution, policy objectives or public statements are declared in writing by the House of Bishops to be incompatible with the Church of England’s commitment to promoting racial equality.This explicitly includes the BNP. 
I can confirm that I am able to comply with this. 






Signature:_____________________________ Date:_________________


Name:_____________________________________________ 

Many thanks for taking the time to complete this form.  We realise it takes time and is not an easy process.
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