Rising Generations Lead D
Jubilee Church, Bromley \

Jubilee Church

How to apply

If you are excited by this opportunity, are able to demonstrate your
eligibility to work in the UK, and believe your theology, values and ministry
practice are consistent with those of Jubilee Church, we invite you to
submit the following:

e acovering letter (maximum of 1,000 words), explaining why you are
applying for the role and how your experience, gifts and calling match
the requirements of the person specification.

e ashortvideo (no more than two minutes) introducing yourself and
explaining why you are excited about this opportunity and what
particularly attracts you to Jubilee Church*.

e afullCV, including responsibilities held and relevant achievements,
e the details of two individuals whom we may contact for a reference;
one should be a recognised leader from your current church (for
example, a pastor, elder or ministry leader), the other a senior
representative from your current or previous employer who is
qualified to provide a reference, such as a director or Human

Resources Manager.

Please send this information to Derek Holl at:
derek@jubileechurch.co.uk

The closing date for applications is
11:59pm on Monday 14" September 2026.

Our recruitment process

Rather than relying solely on written applications, we hope to begin the
recruitment process with an informal online conversation with a small
number of applicants whose experience and gifts appear to be a good fit for
the role. This will provide an opportunity for us to get to know one another,
explore your experience and sense of calling, and answer any initial
questions.

Following these conversations, a smaller number of candidates will be
invited to participate in our final selection process. The final selection
process will include meeting members of the Leadership Team and key
volunteers, experiencing the life of Jubilee Church firsthand, delivering a
short presentation and taking part in a panel interview.

* Pplease don't worry about production quality. A simple video recorded on a phone is perfectly
acceptable. We're interested in getting to know you, not in your video-editing skills.
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Accessibility

We are committed to making our recruitment process welcoming, fair and
accessible. If you require any reasonable adjustments at any stage of the
application or selection process, please let us know and we will be pleased
to discuss how we can support you.

Our commitment to safeguarding:

Jubilee Church is committed to providing a safe environment for everyone
who is part of our church community or comes into contact with our
ministry. As part of that commitment, we:

e follow a safe recruitment process, a copy of which is available on
request,

e will take up references of all shortlisted candidates in advance of the
selection process.

e may, as part of our commitment to safeguarding and assessing
professional suitability, conduct a review of publicly available social
media profiles for shortlisted candidates. This check is limited to
information directly relevant to the role and our charitable
reputation. We will not seek access to private accounts or request
passwords. Any data collected will be processed in accordance with
UK data protection laws and deleted if your application does not
proceed.

e will make any job offer subject to an Enhanced DBS check.

Questions about the role:

We recognise that applying for a new role involves prayer, discernment and
careful consideration. If you would value an informal conversation before
deciding whether to apply, Derek Holl would be delighted to hear from you
and answer any questions you may have about the role or life at Jubilee
Church. Contact him 07944 764 504.

We look forward to receiving your application
and to prayerfully discerning together whether God may be calling you
to this exciting next chapter of ministry.

Helping the rising generations encounter Jesus,
become lifelong disciples and transform their world



