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Jubilee Church

Rising Generations Lead
Jubilee Church

Reporting Line and Key Relationships

Reports to: Senior Leader

Direct reports: Volunteer team leaders and coordinators

Key collaborations: Senior Leadership Team, Trustees, and Enabling Group.

Core Purpose

Working closely with the Senior Leader, the Rising Generations Lead will help shape a church
where children, young people, and their families are deeply valued, spiritually formed, and actively
involved in the life and mission of Jubilee Church. Through prayerful leadership, creative
discipleship, and intentional teamwork, this role will develop volunteer teams, equip parents,
pursue fresh opportunities for mission and growth, and cultivate welcoming environments where
every child and young person, including those who are neurodiverse or have additional needs, can
belong, encounter Jesus, discover their gifts, and contribute meaningfully to the worship,
community, and future of the church.

To succeed in this role you will:
e Love Jesus wholeheartedly and lead from a vibrant relationship with him.
e Have a deep respect for Scripture and confidence in applying it well.
e Demonstrate humility, integrity and servant-hearted leadership.
e Think strategically while remaining practical and action-oriented.
e Build, release and encourage others rather than doing everything themselves.
e Embrace creativity and innovation in reaching today's children and young people.
e Depend onthe Holy Spirit and cultivate a culture of prayer and faith.

Key Responsibilities:
Spiritual Leadership
e Provide spiritual leadership for Jubilee's ministry among children, young people and families.
e Teach faithfully from Scripture in ways that are engaging, relevant and age-appropriate.
e Encourage prayer, worship, discipleship and the work of the Holy Spirit.
e Model authentic Christian character and leadership.

Ministry Leadership

e lLead, develop and oversee all aspects of ministry among children and young people (0-18).

e Develop clear discipleship pathways from early years through to adulthood.

e Create engaging environments where young people encounter Jesus and belong within the
church family.

e Support parents and carers in their role as the primary discipler of their children.

e Adapt ministry thoughtfully so that children and young people with neurodiverse needs,
additional needs, or different communication styles are welcomed and supported.
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Loving God
Loving People. Loving life.

Strategic Development & Mission

Develop and implement a clear ministry vision aligned with Jubilee's wider mission.
e Pioneer new opportunities to engage children, young people and families.

Build relationships with schools, churches and community organisations.
Regularly evaluate ministry and identify opportunities for growth and innovation.

Leadership & Team Development
e Recruit, equip, encourage and pastor volunteers.
e Lead volunteer teams with clarity, warmth, accountability and vision.
e Develop and sustain a healthy volunteer culture characterised by faith, love, excellence,
mutual support and inclusive practice where people flourish and grow.
e Identify and mentor emerging leaders from within both the congregation and the younger
generations.

Digital Ministry & Communication
e Explore creative digital opportunities that extend the reach and impact of Jubilee’s ministry.
e Champion the effective use of digital communication and technology to support the Church’s
wider discipleship, pastoral care and ministry.
e Ensure all digital communication reflects Jubilee's values, safeguarding standards and best
practice.

Governance & Administration
e Ensure effective planning, budgeting and stewardship of ministry resources.
e Maintain excellent safeguarding practice in partnership with the DSL.
e Develop effective systems that support healthy, sustainable ministry.
e Take responsibility for outcomes and pursue continual improvement.

Church Leadership
e Contribute to the wider vision, strategy and ministry of the church.
e Participate fully in the life of the Church, including prayer, worship and small groups.
e Support the broader ministry of Jubilee as required.

Occupational Requirement
Under Schedule 9, Part 1 of the Equality Act 2010 it is a genuine occupational requirement that the
post holder is a practising Christian, whose life and doctrine are consistent with the historic
Christian faith as understood by Jubilee Church and the wider evangelical church.
The post holder will be required to:

e Affirm their agreement with the Nicene Creed as a summary of orthodox Christian belief.

e Affirm and sign the Evangelical Alliance Basis of Faith.

e Agree to and abide by the Jubilee Church Code of Conduct

2 Helping the rising generations encounter Jesus,
become lifelong disciples and transform their world



