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St. Philip’s Church Application Form
Please complete all sections in black ink

	Post Applied For
	

	

	Section A. Personal Details

	Full Name 
	

	Former Name(s) 
	
	Date of Birth
	

	Telephone Number
	Home
	Mobile

	Email Address
	

	Address
	

	
	                                                                           Postcode
	

	

	Section B. Church Involvement
This post carries a Genuine Occupational Requirement under the Equality Act 2010 for the post holder to be a practising Christian

	Current Church 
	

	Please describe your active involvement in your church community below

	

	

	Section C. Present or most recent employment

	Job Title
	

	Date Joined
	
	Date Left (if applicable)
	

	Reason for leaving 
(if applicable)
	

	Name of Employer
	

	Address
	

	
	                                                                           Postcode
	

	Main Duties Please give a brief description of your duties 

	

	

	Section D. Previous Employment
Please give details of your employment since leaving school, in date order with the most recent first.  Please continue on another sheet if necessary.

	[bookmark: _Hlk229644983]Dates
	Position Held
	Employer
	Reason for leaving

	From
	To
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



	Dates
	Position Held
	Employer
	Reason for leaving

	From
	To
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	

	Section E. Faith, Skills, Experience and Knowledge 
Please give a brief summary of your faith, explaining what draws you to this post. Include the reasons you feel called to this role, any relevant experience, skills and training, and examples of how your previous work meets the Children & Families Minister responsibilities outlined in the job description. You can also add any other information you feel is important.
Please feel free to use more paper if necessary.

	


	

	Section F – References
Please give details of at least two referees. The first should usually be your present or most recent employer, or your most recent place of education if you have recently left education. The second referee should be someone who knows you well and can comment on your personality, character, faith and ability to work as a member of a team.

	
	Referee 1
	Referee 2

	Name 
	
	

	Occupation
	
	

	Address
	
	

	
	                           Postcode 
	                              Postcode

	Email Address
	
	

	Telephone Number
	
	
	

	Relationship
	
	
	

	We may wish to take up references prior to interview. May we take up references immediately?  YES / NO

	If NO, please give reason why not if you would like us to defer.

	

	

	Section G -  Rehabilitation of Offenders Act 1974

	All posts involving direct contact with vulnerable children are exempt from the Rehabilitation of Offenders Act 1974. The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’. These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website.

	Have you received a caution or conviction for any criminal offence (other than a protected caution or offence under the 2013 Exemptions Order to the 1974 Rehabilitation of Offenders Act)?
	Yes/No
delete as appropriate

	Has any previous employer taken disciplinary action against you?
	Yes/No
delete as appropriate

	If you have answered yes, supply details of all convictions in a sealed envelope marked ‘CONFIDENTIAL’ and attach to this form. If your application is successful, this information will be checked against information from the Disclosure and Barring Service before your appointment is confirmed.

	Section H. Confidential Declaration

	· I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my termination of my role.  
· I understand that any offer of appointment is subject to satisfactory pre-appointment checks and references as well as completion of a Confidential Declaration Form and satisfactory disclosure from the Disclosure and Barring Service at the appropriate level.    
· I understand that if I am appointed that I will be expected to complete a volunteer induction programme and undertake relevant safeguarding training.   
· I agree to the information being processed in accordance with the Data Protect Act.

Signed _________________________________           Date _________________________


Please return the completed volunteer application for to:  Rev. Christine Brooks, St. Philip’s Church, 41 Moore Avenue, West Howe, Bournemouth, BH11 8AT.

or by email to: revcbrooks@stphilipswesthowe.co.uk 
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Sharing the love of Jesus?




