
Woodlands Church - Job Description 
_______________________________________________________ 
 
Role:  Pastor with Responsibility for Evangelism 
 
Location:  Allestree, Derby. 
 
Hours:  Full Time 
 
Accountable: To all the leaders of the church – reports to lead pastor. 
 
Salary: £40–44k depending on experience 
 
Closing Date:  Saturday 31st October 2026 
 
___________________________________________________________________ 
 
Woodlands Church 
Woodlands is a vibrant, growing independent evangelical church situated in a 
residential suburb on the northwest side of Derby City.  (About two to three miles 
from the centre.)  We exist to help people become devoted followers of Jesus Christ 
– first from Allestree, then from the whole of Derby and, ultimately, from ‘all the 
nations’. 

 
The Role: 
After 5 years, the current pastor of our afternoon congregation is moving to another 
church closer to family, so we’re looking for a godly man to join our leadership team 
and take up this role.  The position also involves a ‘whole church’ aspect across our 
three congregations - heading up our evangelism.  
 
Purpose of the role: to help pastor and grow Woodlands PM (our 4 p.m. 
congregation) and equip the church to reach out with the gospel to the local 
community, to help people become devoted followers of Jesus. 
 
We’re looking for someone who will: 
 
Pastor Woodlands PM (4 p.m. congregation): 
 

• Lead and plan Woodlands PM including Sunday services, prayer gatherings, 
homegroups and evangelistic events. 

• Provide leadership and oversight of the Woodlands PM leadership team, 
offering vision and strategic direction. 

• Faithfully teach and preach God’s word to all different ages and accessibly to 
unbelievers. 

• Love, shepherd and disciple God’s people.  

• Lead Woodlands PM in intentional evangelism. 

• Lead a homegroup and prayer gatherings. 

• Conduct baptisms, funerals and weddings as called upon. 



• Be part of the overall leadership team providing spiritual oversight for the 
whole church. 

• Attend staff meeting on a Monday and staff morning prayers. 

• Attend elders meetings. 
 
Oversee Evangelism: 
 

• Drive evangelism across the whole church. 

• Grow the church in an evangelistic heart and love for the lost. 

• Develop, in conjunction with others, evangelistic initiatives and ideas to reach 
out to the local community with the good news. 

• Be involved in church outreach activities. 

• Lead assemblies and lessons at the local junior schools from time to time.  

• Train and equip others for confident, everyday witness.  

• Lead by example through personal evangelism.  
 
 
Person Specification: 
 
Essential: 
 

• A committed Christian with a clear personal faith in Jesus Christ who 
subscribes to our Statement of Faith. 

• A passion for the glory of God and a heart for prayer. 

• A conviction that God’s word is the chief way through which the Holy Spirit 
generates and maintains spiritual life. 

• A proven track record of Christian leadership and evangelism.  

• Demonstrated experience in pastoral care and discipleship, including working 
with new Christians and those exploring the faith.  

• The ability to think creatively about ways to connect with people in the local 
community. 

• Able to explain God’s word clearly and faithfully to different groups of people 
using a variety of methods, including social media. 

• An ability to encourage, empower and enable others to use their gifts in the 
life and work of the church. 

• Willingness to join the FIEC (Fellowship of Independent Evangelical 
Churches). 

• Someone with theological training or equivalent ministry experience. 
 
 
Desirable: 
 

• Good IT literacy. 

• UK driving licence and access to vehicle. 
 
 
 
 
 



Personal Qualities: 
 

• A love for God’s word and for the work of the Spirit. 

• A love for people – someone who’s approachable with good relational and 
interpersonal skills and a desire to see others grow more like Jesus. 

• A strong communicator. 

• Dynamic, creative, proactive, dependable. 

• Good planning and organisational skills. 

• A good team player passionate about the local church and God’s global 
mission. 

 
 
Occupational Requirement: 
 

• Prior to commencing the post, a current enhanced disclosure from the 
Disclosure and Barring Service (DBS check) indicating that you are not 
unsuitable for work with children, young people and adults at risk is required. 

 

• Applicants need to be UK citizens or have the right to work in the UK.  We are 
unable to sponsor visa applications. 

 

• Under the 2010 Equality Act, schedule 9, there is a genuine occupational 
requirement for the post holder to be a practising Christian. 

 


